
SIMMONS FIRST* 
AFFIRMATIVE ACTION PROGRAM FOR QUALIFIED INDIVIDUALS 

WITH DISABILITIES AND QUALIFIED PROTECTED VETERANS 
 
 

Under the Affirmative Action obligations imposed by Section 503 of the Rehabilitation 
Act of 1973 and Vietnam Era Veterans’ Readjustment Assistance Act of 1974 (VEVRAA), as 
amended, it is the policy of the company to provide Equal Employment Opportunities and to 
advance in employment qualified individuals with a disability as well as qualified protected 
veterans.  This policy is designed to employ and advance all qualified individuals with a disability 
and qualified protected veterans at all levels of employment, including the executive level.  The 
company’s policy of providing Equal Employment Opportunities to qualified persons with a 
disability and qualified protected veterans shall apply to all employment practices including, but 
not limited to:  upgrading, demotion or transfer, layoff or termination, rates of pay or other forms 
of compensation, and selection for training.  The company attempts to comply with all of the 
rules, regulations, and relevant orders of the Secretary of Labor and the Office of Federal 
Contract Compliance Programs (OFCCP), issued pursuant to Section 503 of the 1973 
Rehabilitation Act and the 1974 Vietnam Era Veterans’ Readjustment Assistance Act, as 
amended. 

 
The company’s Affirmative Action Program for qualified persons with a disability and 

qualified protected veterans is reviewed and updated annually.  If there are any significant 
changes in the company’s procedure, or if employee rights or benefits are modified as a result of 
an annual updating, these changes are communicated to employees and to applicants for 
employment.  

 
On a strictly voluntary basis, the company invites all qualified protected veterans who are 

either employees or applicants for employment, and employees who have a disability, and who 
wish to benefit under the company’s Affirmative Action Program to identify themselves to either 
their immediate supervisor or to the EEO Coordinator.  Any individual who identifies 
himself/herself will not be subjected to any form of harassment or retaliation based on his/her 
status or self-identification.  Further, this self-identification will be kept confidential. 
 

Employees and applicants shall not be subjected to harassment, intimidation, threats, 
coercion or discrimination because they have engaged in or may engage in any of the following 
activities: (1) filing a complaint; (2) assisting or participating in an investigation, compliance 
review, hearing, or any other activity related to the administration of Section 503 of the 
Rehabilitation Act of 1973, as amended, VEVRAA, as amended, or any other Federal, State or 
local law requiring equal opportunity for disabled persons or qualified protected veterans or; (3) 
opposing any act or practice made unlawful by Section 503 of the Rehabilitation Act of 1973, 
VEVRAA or its implementing regulations in this part or any other Federal, State or local law 
requiring equal opportunity for disabled persons or for qualified protected veterans; or (4) 
exercising any other right protected by Section 503 of the Rehabilitation Act of 1973, or its 
implementing regulations in this part or any other right protected by VEVRAA or its 
implementing regulations in this part. 
 
 
*Includes: Simmons First National Corporation, Simmons First National Bank, Simmons First Bank of El Dorado, 
Simmons First Bank of Hot Springs, Simmons First Bank of Northeast Arkansas, Simmons First Bank of Northwest 
Arkansas, Simmons First Bank of Russellville, Simmons First Bank of Searcy, Simmons First Bank of Southeast 
Arkansas, and Simmons First National Bank-Kansas Region, Simmons First Trust Company, Simmons First Investment 
Group 

 


